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Context Statement

Morgan Primary School caters for students from R-6. At the time of this report, the enrolment in 2025 is 37. Morgan Primary School is
classified as Category 3 on the Department for Education Index of Educational Disadvantage. At the time of this report, the school
population includes 8% Aboriginal students, 8% students with disabilities. Further information about the school is available on the
school's website (including its context statement), as well as the My School website.

Information about Morgan Kindergarten is available on the centres website, as well as the Australian Childrens Education and Care
Quality Authority (ACECQA) website.

Data Source: Department for Education data holdings from Mid census captured in AUGUST 2025.

Governing Council Report

The school year commenced with a community welcome breakfast, followed by open classrooms. It was wonderful to invite families
into our newly refurbished Reception to Year 3 learning space, which has been thoughtfully designed to support contemporary teaching
and learning. We also welcomed Miss Van Haasteren to our teaching team, working with our upper primary students.

Our preschool and pre-entry children settled positively into an intentionally designed environment that supports extended periods of
play, fostering collaboration, independence, and respectful relationships.

Our School Improvement Plan aligned with the impact area of Wellbeing, with a focus on Cognitive Engagement. This included a continued
emphasis on differentiated writing and problem-solving in mathematics. Similarly, the Preschool Quality Improvement Plan focused on
strengthening inquiry-based learning through purposeful play to enhance the development of social skills. Both plans support continuity
of learning and smooth transitions across the site. This is further strengthened through our Pre-entry Preschool Community Care program,
which provides three-year-old children with opportunities to begin transitioning into the preschool environment. All four weekly positions
were consistently filled each Tuesday morning.

The Student Representative Council (SRC) played an active role in planning and leading a variety of events, including Harmony Day, Wheels
Day, Ride Your Bike to School Day, and a range of recess and lunchtime activities supported by our wellbeing officer. These opportunities
enriched student learning experiences and promoted our school values and positive dispositions.

We were proud to host and participate in a number of community events throughout the year, including Grandfriends’ Day and our Art
Expo. Students also represented the school at local RSL commemoration services and celebrated the end of the year by participating in
the Morgan Christmas Pageant with a walking float.

Cadell Training Centre continued to be a valued partner, supporting our school through recycling initiatives across the year. Funds raised
contributed to subsidising the cost of our whole-school camp to Adelaide. They also supported community engagement by providing
baked goods for fundraising efforts during Australia’s Biggest Morning Tea.

We were successful in securing Sporting Schools Grants, which enabled students to participate in athletics, football, and bike riding
programs. A highlight was the opportunity to engage with RecFish at our local riverfront. Following this experience, our Year 2 and 3
students demonstrated initiative by writing persuasive letters requesting fishing equipment, resulting in the generous donation of 22
fishing rods and associated gear.

Staff engaged in ongoing professional learning throughout the year, resulting in positive growth in student outcomes, as evidenced
through NAPLAN, PAT testing, and Brightpath data. Teachers collaborated with partnership schools on student-free days to moderate
narrative writing and deepen their understanding of the South Australian Mathematics Curriculum. Cognitive Engagement was further
enhanced through a focus on oral language and dialogic teaching practices. Continued professional learning in the Instructional Phonics
Routine and spelling has also contributed to improved literacy outcomes across the school.

Our Autism Inclusion Teacher, Kim Lean, has continued to provide valuable support to both staff and the wider community by sharing
knowledge, strategies, and promoting understanding and acceptance of neurodiversity.

Preschool staff and the principal remained actively engaged in professional learning with portfolio colleagues, focusing on sustained
shared thinking, curriculum design, and extending children’s thinking through collaborative inquiry. The Pre-entry Preschool Community

Care program continued to be highly valued, successfully supporting early engagement and transition into preschool.

We were pleased to receive funding through the National School Wellbeing Program, enabling the appointment of a full-time wellbeing
officer. This has provided significant support for students and families and will continue into 2026.
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I would like to acknowledge and thank the dedicated staff of Morgan Primary School for their ongoing commitment to creating a
welcoming, inclusive, and engaging learning environment for all students. I also extend my sincere thanks to the Governing Council for
their continued support and dedication to the ongoing improvement of our unique and inclusive school community.

Kristy Mansfield
Governing Council Chairperson

Performance Summary
NAPLAN Proficiency

In 2023 the Australian Curriculum, Assessment and Reporting Authority (ACARA) - a Commonwealth Independent statutory authority -
announced changes to NAPLAN performance reporting. The new approach replaces the previous numerical NAPLAN bands and the
national minimum standard.

Numeracy
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Data Source: Department for Education Assessment Data Holdings, 2025. if there are less than 6 students who sat NAPLAN in a schoo!, no information
will be shown. If a year level has less than 6 students, that year level will not be shown in NAPLAN results.
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Reading
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Data Source: Department for Education Assessment Data Holdings, 2025. If there are less
than 6 students who sat NAPLAN in a school, no informatien will be shown. If a year level has
less than 6 students, that year level will not be shown in NAPLAN results.
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Writing
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Data Source: Department for Education Assessment Data Holdings, 2025. If there
are less than 6 students who sat NAPLAN in a school, no information will be
shown. If a year level has less than 6 students, that year level will not be shown in
NAPLAN results.
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Grammar
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Data Source: Department for Education Assessment Data Holdings, 2025. If there are less
than 6 students who sat NAPLAN in a school, no information will be shown. If a year level
has less than 6 students, that year level will not be shown in NAPLAN results.
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Spelling
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Data Source: Department for Education Assessment Data Holdings, 2025. If there are
less than 6 students who sat NAPLAN in a school, no information will be shown. If a year
level has less than 6 students, that year level will not be shown in NAPLAN results.
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Preschool Attendance

Term 1 Term 3
2022 centre 97.1% 57.1%
2023 centre 94.3% 67.5%
2024 centre 90% 74.1%
2025 centre 84% 75.3%

Based on preschool sessions attended during a two-week reference period in Term 1 and Term 3. The table represents the proportion of hours
attended out of total hours enrolled (booked). Data Source: Department for Education attendance data.

School Attendance

Year Level 2023 2024 2025
Reception 70.3% 90.5% 85.8%
Year 01 76.2% 83.1% 87.6%
Year 02 86.9% 82.2% 86.6%
Year 03 80.6% 79.9% 78.0%
Year 04 79.5% 80.7% 77.5%
Year 05 86.6% 71.8% 73.7%
Year 06 88.4% 82.7% 68.3%
Total 80.1% 82.4% 80.3%

Data Source: Department for Education Attendance Data, Semester 1 Report 2025. A blank cell indicates there we no students enrolled. 'Primary Other' includes
students enrolled in specialised education options. 'Secondary Other' includes students who have already spent a year at Year 12 and elected to undertake further
study at Year 12.

Attendance Comment

In South Australia, preschool attendance is not compulsory, but it is strongly encouraged. Preschool gives children the best opportunity
to develop skills, which prepare them for school. These benefits include establishing positive routines and habits, friendships and
connections as well as developing communication, problem-solving and creative skills.

In South Australia, all children and young people must be in school from 6 years to 16 years old. They must attend a government or non-
government school full time. From age 16 to 17 however, young people must attend school or an approved learning program (such as an
apprenticeship, traineeship, accredited course or university). Schools and parents must encourage and support students to come to
school every day. Parents and caregivers must make sure their child is enrolled in a school, and attends school all day and everyday it is
open, unless a child is sick or has an approved exemption. Teachers and leaders actively follow up when a student misses school,
including recording all absences and non-attendance. All schools in South Australia have local attendance procedures governed under the
Education and Children's Services Regulations 2020.
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Preschool Family Opinion Survey
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Data Source: 2025 Department for Education Preschool Family Opinions Survey, Term 3 2025.
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Data Source: 2025 Department for Education Preschoo! Family Opinions Survey, Term 3 2025.
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Safety, Health and Wellbeing
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Data Source: 2025 Department for Education Preschool Family Opinions Survey, Term 3 2025.
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Data Source: 2025 Department for Education Preschool Family Opinions Survey, Term 3 2025.
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School Parent Opinion Survey Results

Proportion of agree/strongly agree response{i)
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Data Source: 2025 Department for Education Parent Opinions Survey, Term 3 2025.
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Destination Schools

Feeder Schools (Site number - Name) 2023 2024 2025
0282 - Morgan Primary School 87.5% 66.7% 87.5%
0571 - Blanchetown Primary School 12.5%
9999 - Unknown 33.3% 12.5%

Note: The data is collected in term 3. It does not reflect actual schools enrolled in by existing preschool children. A blank cell indicates there was no data for students
enrolled.

Data Source: Department for Education Destination Data Report, 2025.

Intended Destination

Leave Reason Number %
IS - INTERSTATE 3 60.0%
U - UNKNOWN 2 40.0%

Data Source: Department for Education Destination Data Report, 2025. Data extract term 3 2025. Data shows recorded destinations for
students that left the school in the previous year. Data is uploaded by schools in term 3 and may not reflect final or total figures at time
of report creation.
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Highest Qualifications held by the teaching
workforce and workforce composition

All teachers at this school are qualified and registered with the SA Teachers Registration Board.

Qualification Level Number of Qualifications
Bachelor's degrees or Diplomas 4
Postgraduate Qualifications 2

Data Source: Data extracted from Mandatory Workforce Information Collections as on the
last pay date of June 2025. As self-reported by staff in the system.

Please note: Data includes staff who are Actively employed and on extended paid leave. Please note only the
highest qualification of the Teaching staff is reported. Excludes any number of other certifications earned.

Workforce composition including indigenous staff

Teaching Staff Non-Teaching Staff
Indigenous Non-indigenous Indigenous Non-Indigenous
Full-Time Equivalents 0.0 5.1 0.7 1.8
Persons 0.0 6.0 1.0 3.0

Data Source: Data extracted from Mandatory Workforce Information Collection as on the last pay date of June 2025.

Please note: Data includes staff who are actively employed and on extended paid leave.
"Indigenous category" is self-reported by staff in the system.

Financial Statement

Funding Source Amount
Grants: State $1,192,885
Grants: Commonwealth $6,350
Parent Contributions $12,492
Fund Raising $6,597
Other $17,611

Data Source: School supplied data.
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